
Interim Legal  
Talent Snapshot

Legal departments' and law firms' need for talented lawyers interested in consulting 
assignments and project-based engagements remains ever-present as the economy and 
hiring landscape present continued challenges. Major, Lindsey & Africa’s Interim Legal Talent 
team excels at addressing bandwidth, expertise and budgetary concerns by matching 
top legal consultants around the world with legal teams that need immediate support.

Thus far in 2022, we have partnered with over 300 interim legal consultants, finding 
them new career opportunities around the world, a few of which are highlighted below: 

We have seen an increased 
demand for skilled 
interim legal talent in a 
variety of industries and 
practices, including: 

Market Outlook

• Banking/Finance
• Capital Markets
• Commercial Contracts
• Commercial Lending 
• Corporate Finance
• FinTech
• Intellectual Property

• Litigation and 
Litigation Support

• M&A
• Privacy
• Securities
• Tech and Commercial

Transactions 

Asian

Black/African American 

Hispanic/Latino 

White

Declined to Self-Identify 

44%51%

Gender

*Note: All are self-identified by the MLA consultant . Due to data privacy regulations in Europe and Asia, these represent U.S. placements only.
**Broken down by EEO-1 categories

In-house legal departments continue to engage interim attorneys 
and legal professionals to address bandwidth frustrations, control 
rising legal expenditure and access legal expertise for specialized 
business matters. However, concerns of a looming recession and 
inflation are giving employers pause —and budgets are tightening 
as workload allocation and hiring needs come into focus. 

Because of this new level of uncertainty, employers are exploring 
more interim engagements over making hires, including an 
increased demand in part-time counsel ranging from 10–30 hours 
of workload a week. In-house legal departments are utilizing 
temp-to-perm options and would like to “try before they buy” 
before committing their budgets to new employees. 

In-Office Expectations

Around the world, the interim legal market is starting to see a shift 
toward hybrid roles (2–3 days in office) rather than the completely 
remote opportunities that we saw in 2021. However, fully remote 
work opportunities for interim legal hires are often the best way for 
employers to engage top legal talent. 

58%

8% 14%

11%

9%

Race/Ethnicity**

Diversity is in our DNA. 
Below is the breakdown of our diverse consultants in place at the end of Q2 2022. 

Male 

Undisclosed

Female 

5%
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